most pressing fit organization

' jety’s " ——
tions to society ikins University,

goals; planning, so that it’s clear how to reach those goals; and

o marketplace solu performance management, to keep everything moving.

al problems-

g3 to advanc
1983 d envil’Onment

social an - centerforsuSta‘mab““yso‘mions'org sesrhliie » FOR MORE INFO: www.africagovernance.org
, FOR MORE INFOWHTE o - S
| o SCHOOLOF PUBLC @8Tustinsige’  TRUSTINSIDE
' NIVERSITY -
HARVARD U

Trustlnside’s vocation is to propose to companies and institutions

a model, a method and tools to help them to measure and to

AN strengthen their relations of trust with their publics, internal or
external. It proposes a model, the Trustinside(r) which is a Trust
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